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League Authority and Discipline Policy

League Authority:

To exercise disciplinary authority (so far as is lawful) over all persons engaged in such games,
competitions and exhibitions to the end that amateur games and contests may be subject to
clean, dignified competition. Any League Member, personnel, representative, coach, player,
parent, relative or fan found by the AAL Board failing to comply with a lawful request from
the AAL Board, its Officers, Commissioners, or Representatives will be suspended.

Any League Member, its Personnel, Representative, Coach, Player, Parent, Relative or Fan
found by the AAL Board to knowingly give false information or misrepresent by word or deed
the AAL, its Board, Officers, Commissioners, Representatives, or League Members, will be
suspended.

Any League Member, its Personnel, Representative, Coach, Player, Parent, Relative or Fan
found by the AAL Board to violate any Bylaw or who acts in any manner deemed by the AAL
Board to be grossly disrespectful to a team or another person or who engages in a fight or
other major unsportsmanlike conduct or conducts themselves in manner found disrespectful
to a League Member Representative will be disciplined.

The AAL Board, following an Incident Hearing, may discipline any League Member,
Personnel, Representative, Coach, Player, Parent, Relative or Fan as defined in this policy.

Players Suspension(s):

» The Chairman of the Special Committee will be empowered to meet those players who
will be suspended for not more than one (1) game for Unsportsmanlike conduct and
advise them of the violation of the bylaws as well as the one game suspension. This
meeting will take place at a site determined by the Chairman with the head coach
present and, if possible, the player’s parent(s) or guardian. Anything beyond a 1 game
suspension will go to the AAL Executive Board.

Coach Suspension(s):

» The AAL Vice President and the Chairman of the Special Committee will meet with the
coach in question and as long as the suspension is not more than one (1) game, this
group can make the decision. If the suspension will be longer than one game or is
deemed a “significant” violation of these bylaws, the AAL Executive Board will be
brought in to recommend a decision. All League reps will be emailed the results by the
Secretary and any League Rep may appeal the decision of this group in accordance
with the bylaws.
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Complaint Procedures

Complaint Defined:

» An alleged Bylaw infraction, actual or possible. ) '

» A complaint against a League Member’s actions or Personnel to include its
Representatives, Coaches, Players, Parents, Relatives, or Fans.

» An alleged confrontation on the playing area or an adjacent area between a League
Member’s Personnel to include its Representatives, Coaches, Players, Parents,
Relatives, or Fans. _

» Any incident reported to or witnessed by an AAL Board Member must be submitted
via email immediately or in person at least two days prior to the next regularly
scheduled AAL meeting. ‘ o

» Provided that the AAL President has been informed of a Complaint Submission within
the time limits and has informed the accused League Member the complaint filing
shall be considered to be timely.

Once the AAL Board receives a complaint a copy will be forwarded to notify all involved
parties of the complaint.

The accused parties will have 48 hours to respond by email or other equivalent documented
response to their respective Chairman regarding the complaint.

Failure to respond will result in the complaint being determined valid.

Once the accused party issues a written response the Board will attempt, either by writing or
on the phone, to resolve the issue between the parties within two business days.

If the involved parties cannot agree on a solution, or the alleged incident may violate a Bylaw
or be severe in nature, a recommendation for further action will be presented to the AAL
Executive Board at the next scheduled meeting.

Investigation of Complaint:

The AAL Board will conduct an investigation of the complaint and response by reviewing all
information from eyewitnesses, documentation and videotape if applicable.

The AAL Board will act in an unbiased manner. Any member of the AAL Board who is also a
party to the complaint will excuse themselves from the investigation and findings.

The AAL Board will make their best faith effort to complete their investigation prior to the
next scheduled AAL Board meeting. At the conclusion of the investigation, the AAL Board
will recommend disciplinary actions.

The AAL Board recommendation shall include an explanation of the basis for the decision.
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The involved parties may request additional personnel to be present at the hearing.

The AAL Board will determine what personnel, if any will be allowed to attend the hearing.
The AAL Board will recommend a time limit for every Incident Hearing, taking into account
the severity of the alleged violation. The AAL Board will then approve a time limit, BEFORE
the complaint is heard. There will be a minimum speaking time limit of 15 minutes for each
League

Member involved in the complaint. All hearings will be informal and the rules of evidence
will not apply.

The AAL Board will hear all involved parties representation of the facts regarding the
complaint within the time limits set.

The Vice President will monitor the time for each party.
The AAL Board will decide which, if any, personnel to interview.
Only the item(s) in dispute will be discussed.

The AAL Board may decide to defer a decision on the complaint until a subsequent League
meeting, so as to allow further investigation as necessary.

Upon the conclusion of the hearing, the AAL President will call for a yes or no vote of guilt on
each alleged bylaw infraction individually.

A majority vote of eligible members present is required to find a party guilty of a bylaw
infraction.

The assessment of penalties shall not occur until a determination of guilt or innocence has
been made on each alleged infraction.

Any discussion of the mitigation of penalties shall be held during the discussion of penalties.
Singularly, jointly or in the alternative, the AAL Board may consider all aggravating and
mitigating factors in making its decision, and in assessing penalties.

Complaints determined to be valid by the AAL Board will result in disciplinary action as
defined under “Penalties”.

The AAL Board shall record all of its findings and determinations in the meeting minutes.

All AAL Board decisions shall be binding.
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Penalties

For a violation of any Bylaw herein set forth or in addition to any penalty herein set forth or
for any conduct deemed undesirable or for any complaint found to be valid, t]ile AAL Board
may impose any or all of the following penalties to the accused party, parties or League
Member(s):

> Suspend the party: Suspension is defined as a period of time, determined by the AAL
Board, during which the party may not participate in AAL activities and functions.

» Coach Suspension: A coach who is suspended may not have ANY contact with his
team, on or off the field, during the period of suspension. This includes participating in
or attending practices, meetings or any other team function. He may attend his team’s
games but must remain outside of communications during the period of his
suspension. Violation of the conditions of suspension WILL result in further
disciplinary action up to immediate dismal and expulsion.

» Player Suspension: A player who is suspended shall be permitted to practice with his
team during the period of suspension, but shall not be permitted to dress for or play in
any games occurring during the period of suspension. The player may watch from the
sidelines however they may not be dressed in full uniform.

» Expel the party from the League:
The Board must have a unanimous vote to impose an expulsion

Expulsion is defined as permanent loss of League membership, participation and
involvement, and will

Cause the loss of honors or awards

Cause the loss of post-season play

Cause the loss of voting privileges

Impose a fine o

The AAL Board may decide in certain situations to place the party on probation rather than
enforce any penalty defined in these Bylaws, or set forth by the Board.

Probation is defined as a period of time, determined by the Board, during which the party
may participate in AAL activities and functions, but the behavior of said party will be
monitored.

» Probation Violation: If the AAL Board determines that a party has violated probation,

the Board will enforce the original penalty, plus any new penalty that may have been
violated.
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Determination of Severity of Offense

When the lodging of a complaint results in the determination that punitive action is required, the offense will be
categorized as a Level I, I1, 111 or IV offense, with commensurate results:

Penalty

Level I Offense Level 1 offenses are generally categorized as being of an “administrative”
nature, or include offenses not directly perpetrated by the member and not
reasonably under his/her immediate control.

Level 1 offenses shall be penalized as a written reprimand or up to a 1 week
suspension. If a member accumulates 3 Level 1 offenses over the course of
one calendar year the AAL Board will convene to determine the course of
action that should be taken.

Level I1 Offense Level II offenses are generally categorized as “attempts to gain an unfair
advantage over a competitor through cheating.”

Level II offenses shall be penalized by probation of the member for the
duration of the season. Any additional violation of any level during the
probationary period will result in suspension. If a member accumulates 2
Level II offenses over the course of two consecutive seasons, the member
shall be immediately suspended for one game.

Level 111 Offense Level 111 offenses are generally categorized as offenses involving the use of
illegal/banned substances, or which create situations that could lead to
violence (i.e. taunting, inciting to fight) or otherwise jeopardize the health
or safety of players, coaches, officials or fans.

Any offense that results in suspension shall automatically be considered to
be a Level 111 violation for accumulation purposes.

Level III offenses shall be penalized by suspension for one game, If a
member accumulates 2 Level 111 offenses over the course of two consecutive
seasons, the member shall be immediately expelled from the league.

Level IV Offense Level IV offenses are generally categorized as those offenses which could
potentially result in criminal prosecution of the offender, or which clearly
indicate that the offender should not be entrusted with the well-being of
vouth athletes.

Level IV offenses shall be penalized by expulsion from the league.
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The following table summarizes the maximum penalty Levels associated with current bylaw provisions.

As referenced in Complaint Procedures, the AAL Board may consider aggravating or mir_igafmg {:il:cumstanua_s
in penalty assessments, and based on that consideration, award a penalty less than that indicated in the matrix.

Violation Level

Illegal Practice 11
Wwillful misrepresentation before the AAL Board 111
Acting in any manner deemed by AAL Board to be grossly disrespectful to a team | 111
or another person
Any Physical Altercation (players exempt) v
Any Physical Altercation (players only) 111
Major Unsportsmanlike Conduct 111
Disrespect to League Representative I11
Attempting to interfere with or influence on-field officials in capacity of League or | 11
Field Rep

Responsibility of Head Coach for actions of Plavers, Parents and Fans 1
Not playing plavers as required under the “must play rule. II

Violation of all-star rules (Cheating)

Ineligible plaver dressed inside designated markings (coach) 11
Ineligible player dressed inside designated markings (player) 1
Flaying ineligible player for any reason 111
Use of tobacco or tobacco products |
Use of narcotics, steroids, alcohol, etc by player IV

Improper touching of any umpire, league or field official, coach, player or parent v
in an offensive manner

Permitting use of narcotics, steroids or CDS (coaches and parents) v
Use of profane, obscene or derpgatory language I
Consumption of aleoholic beverages (offender only) 111
Leaving yvour team during a game out of frustration 111
Failure to perform assigned duties i
Failure to follow instructions I
Fighting or violence 111
Use of threats, intimidation, harassment or verbal abuse 111
Destruction, abuse or unauthorized use of AAL property fequipment I\
Unauthorized possession of a weapon IV
Falsification of records IV
Stealing AAL property IV
Misappropriation of funds < less than $75.00 1
Misappropriation of funds > greater than $75.00 v
Abandonment of any board position or removal by and Executive Board Decision | IV
Any violation resulting in ejection Il
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AAL GRIEVANCE POLICY AND PROCEDURE

Purpose:  To provide members an avenue to grieve Bylaws, Policies, Procedures

and other members of the Acreage Athletic League.

Policy: Members who are not satisfied with any Bylaw, Policy, Procedure or
other member of the Acreage Athletic League must fill out a “Grievance Hearing Application.”
This application may be obtained from the League Secretary and must be submitted to the

Vice President.

The Grievance Hearing will be held at a special meeting, which will be called no later
than two (2) weeks after the application is submitted, at the convenience of the applicant.

The Parks Director will be asked to oversee the hearing to ensure fairness.

The Executive Board will provide to the applicant any information or documentation
requested which pertains to the grievance. If the applicant requires a substantial amount of
information, an extension or rescheduling of the meeting may be requested.

Notice of the meeting will be posted at the concession stand at Community Park for
one week prior to the hearing. The hearing will be open to the public.

The committee reviewing the grievance will consist of the Executive Board members

less any member to which the grievance may pertain.

The applicant must be present at the Grievance Hearing. He/she is responsible for

bringing along any witness and supportive documentation pertaining to the grievance.

The outcome of the meeting will be based on a majority vote of the Board of Directors

less any member to which the grievance may pertain.

If, after completing this procedure, the applicant remains dissatisfied with the
outcome, then and only then, he/she may apply for a Grievance Hearing with Indian Trails
Improvement District.
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GRIEVANCE APPLICATION

DATE:

NAME OF APPLICANT:

ADDRESS OF APPLICANT:

PHONE # OF APPLICANT: ( )

DESCRIPTION OF GRIEVANCE:

SIGNATURE OF APPLICANT:
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